U.S. EMBASSY KUWAIT

VACANCY ANNOUNCEMENT NO. 026-04

OPEN TO:
ALL INTERESTED CANDIDATES – ALL AGENCIES 



POSITION:


ECONOMIC SPECIALIST





FSN-1050-10; FP-05

OPENING DATE:

October 12, 2004


CLOSING DATE:

October 26, 2004

WORKING HOURS:
FULL TIME: 40 hours per week

SALARY:
Not-Ordinarily Resident (NOR): US$ 42,425 p.a. (Starting Salary from Step 5)
   


(Position Grade: FP-05)

Ordinarily Resident (OR): KD 10,301 p.a. (Starting Salary)
      

(Position Grade: FSN-10)

Note:  All applicants who are not the family members of USG employees officially assigned 
  to post and under Chief of Mission authority must be residing in country and have 
 
  the required work and/or residency permits to be eligible for consideration.

The U.S. Embassy in Kuwait is seeking an individual for the position of an Economic Specialist in the Economic Section.

Please note interested candidates will be considered for both the Economic Specialist (#026-04) and Economic Assistant (#027-04) jobs, based on qualifications.

BASIC FUNCTION OF THE POSITION

The incumbent of this position will work under the direct supervision of the Chief of the Economic Section.  Duties include:

· Obtains information from a variety of published and unpublished sources and prepares factual and some analytical reports dealing with a limited segment of economic reporting activity.

· Reports on developments and trends in wholesale and retail prices, national income, and central and state government budgets, with particular reference to policies designed to stimulate economic development and investment.

· Reports on selected industries, such as textiles, oil and gas, motor vehicles, and pharmaceuticals. 

· Develops background information for the use of American Economic Officers in briefing official visitors and participates in such briefings.

· Maintains a range of working and senior level contacts in governmental and private sectors.

· Translates technical economic material into English and may accompany an American Officer or a visiting official on official calls, serving as an Intrepreter.

QUALIFICATIONS REQUIRED:

1. Possession of a collegiate degree in Economics, Marketing, Business Administration or other closely related field.

2. Four to six years of progressively responsible experience in economic research and analysis.

3. Level IV (fluent) Speaking/Reading/Writing English and Arabic. 
Ability to translate technical economic material into English.
4. Must possess a good understanding of the host country’s economy, economic structure and institutions and the host government’s foreign and domestic economic policies.  A thorough understanding of internal reporting requirements and procedures and familiarity with U.S. economic foreign policy vis-à-vis the host country.

5. Ability to carry out relatively complex research projects and to prepare precise and accurate factual and analytical reports.

6. Ability to develop and maintain a range of working and senior level contacts in governmental and private sectors.

7. Skilled in the use of computer programs such as MS Word and MS Excel. 

ADDITIONAL SELECTION CRITERIA:

· Management will consider nepotism/conflict of interest, budget and residency status in determining successful candidacy.

· Current employees serving a probationary period are not eligible to apply.

· EFMs who currently hold a FMA appointment are ineligible to apply for advertised positions within the first 90 calendar days of that appointment.

· Preference will be given to qualified in-house applicants.

· Candidates must have a transferable residence permit.

TO APPLY:

Interested applicants for this position should submit the following:

· Optional Application For Federal Employment (OF-612).

· A current resume or curriculum vitae that provides the same information as an OF-612.

Only (1) application is needed for Vacancy Announcements 026-04 and 027-04.

· Any other documentation (e.g. essays, certificates, awards, copies of degrees earned) that addresses the qualification requirements of the position as listed above.

SUBMIT APPLICATION TO

Human Resources Office

American Embassy Kuwait

DEFINITIONS:

1.
EFM: A U.S. citizen spouse or a U.S. citizen child as referred to in 6 FAM 111.3 
paragraph r(1) who is at least age 18, and who, in either case, is on the travel orders of a 
U.S. citizen Foreign or Civil Service employee or military service member permanently 
assigned to or stationed abroad at a U.S. Foreign Service post or establishment abroad.  
The EFM must be resident at the sponsoring employee’s or military member’s post of 
assignment abroad, approved safehaven abroad, or alternative safehaven abroad.

2. Family Member:  A person that is on the travel orders of a U.S. Government employee or uniform service member of an agency under Chief of Mission authority who is permanently assigned to or stationed at a U.S. Foreign Service post or establishment abroad.  Family Members, by virtue of being included on the USG employee’s or uniform service member’s travel orders and permanently assigned to a U.S. FS post or establishment abroad, are deemed Not Ordinarily Resident for purposes of locally recruited USG employment.

3. Ordinarily Resident (OR):  A citizen of the host country or a citizen of another country who has shifted the main residency focus to the host country and has the required work and/or residency permit for employment in country.

4.
Not-Ordinarily Resident (NOR):  Typically NORs are U.S. citizen EFMs and Family 
Members of FS, GS, and uniform service members who are on the travel orders and 
under Chief of Mission authority, or other personnel having diplomatic privileges and 
immunities.
CLOSING DATE FOR THIS POSITION:  COB OCTOBER 26, 2004

An Equal Opportunity Employer

